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Summary of Practice 

Professional Learning and Development Accreditation 
Personal Profile 
First name and Surname Brenda Godwin  

Personal statement (optional) I am an experienced facilitator who has great success in supporting 
teachers and leaders to develop the pedagogy, skills and 
understandings needed to accelerate every student, teacher and 
leader for success. I enjoy challenges. 

Professional Learning and Development Overview 
Literacy across the curriculum: I develop a deep understanding of the authentic literacy that sits inside 
every subject of the curriculum. I support teachers from years 1-13 to identify, develop and authentically 
teach these literacies in engaging, challenging and supported programmes to ensure students’ success.  
Change leadership: I develop leaders and leadership teams that are collaborative and driven by a spiral 
of inquiry. They lead learning and deeply inquire into current practices to identify what needs to change: 
why and how do we know this. They strive to ensure success for all: students and teachers, leaders and 
their school. Educators need to, want to, explicitly and effectively teach to accelerate learning - be that at 
student, teacher or leader level. That is pivotal to my role as an effective facilitator.  
Authentic data collection and analysis of a wide range of data to drive school leaders, teachers and 
students inquiries. I ensure that data that is collected is valid and fit for purpose. I support schools to 
develop effective systems for identifying the data needed, collecting, analyzing, using and ongoing 
monitoring of it.  
 Learning across educational sectors- with specific reference to developing relationships between 
schools- to ensure a seamless transition for students. Shared ownership of students’ achievement 
develops.  
Addressing the ‘tail’; Success for all. Catering for all students by ensuring that every student sees 
themselves as valued members of their classes. Their whanau/ families, experiences and ideas are 
acknowledged and valued. Classroom learning environments are: adaptive, engaging and provide 
challenge-- with support. Teachers and students provide explicit timely instruction. There is a focus on 
deep thinking and valuing each other. Self- efficacy and student agency develop. 
Developing culturally responsive pedagogies support and accelerate priority students, ELL and special 
needs students inside their classrooms. 

Professional Information 
2012: Post-graduate Diploma (Distinction), Leadership and Professional Development, Victoria University 
2008: Bachelor of Arts (Education), Victoria University 
1995: Diploma of Early Childhood Education 
1975: Practicing Teachers Certificate  
1974:  Diploma of Teaching, Wellington College of Education 

Research interests: 
2015: I maintain an interest in effective facilitation for linguistically and culturally responsive teaching and 
learning, having participated in PhD research on this topic in 2015. 
 
Conferences and courses: 
Presenter 
2015: CPL National Hui: "Developing linguistically and culturally responsive practice" 
 
Participant 
2016: Te Reo Puāwai Māori, Core Education 
2016: Revisiting Mindsets, Carol Dweck 
2015: Ulearn, Core Education 
2015: Advanced Diploma Open to Learning Conversations (Viviane Robinson) 
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Summary of examples of practice 
Coherence in decision-making- a focused lens to accelerate priority students achievement, alongside 
effective teaching for learning: 
My work in schools proves that the more coherent the decision-making, the more effective the outcomes 
that are achieved for: Boards of Trustees, parents / whanau, school leaders, teachers and students.  This 
is particularly true for students who are situated in the “tail” of underachievement in New Zealand schools.  
Where schools are most successful the principal and leaders have become highly focused on ensuring 
success for their priority students. Deliberate targeting, to ensure that the inquiry belongs to everyone in the 
school, is pivotal. Target students are selected, named and owned at student, teacher, syndicate, middle 
leaders and leader of the school level. They are the faces and indicators of what needs to change and why. 
The school leaders use a spiral of inquiry to identify what the needs of leaders, teachers and students are. 
Because there is a focus on coherence, there is one deep lens of focus, not a variety of professional 
development that puts more pressure on staff; evidence shows that relieves pressure from the deep 
commitment and scrutiny needed. If the focus is on improving literacy in the school, the drivers become, 
what do we currently know and what do we need to know? Adaptive facilitation ensures that support and 
challenge sit comfortably together. Accessing key documents, and professional readings supplied by the 
facilitator in a timely manner underpin the inquiries at leader, teacher and student level.  
In order to accelerate target students we need to look at the barriers to their success. Surfacing beliefs is 
key. Whilst excuses are made, responsibility diminishes. Teachers and leaders need to own their degree of 
need for support. This requires an environment where we are all learners in our area of responsibility.  
Systems that support new learning accelerate change. Leaders lead learning- a leadership team member 
takes responsibility for the “big picture of driving the change, syndicates leaders develop a strong ethos of 
inquiry and collaboration. Syndicate teachers’ work together to collaborate on what needs to change for 
target students. Growing leaders and teachers through coaching and mentors changes practices. Significant 
accelerative change occurs for those who need it most- our priority learners.  

Referees 
Referee Name Fiona Green 

Contact Number Principal: school office:  06-765-5333 

Contact email address fionag@stmarysstratford.school.nz 

 
Referee Name Campbell Maunder 

Contact Number Deputy Principal: school office: 06 370 0088 

Contact email address campbell@mis.school.nz 
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